
 
 

Expanding YOUR Horizons, LLC 
Application for Employment 

EST: 2009 
 

Expanding YOUR Horizons is an Equal Opportunity Educational Institution and EEO/Affirmative Action Employer committed to 
excellence through diversity.  Employment offers are made on the basis of qualifications, and without regard to race, sex, religion, 
national or ethnic origin, disability, age, veteran status, or sexual orientation.  
 
PLEASE TYPE OR PRINT.  Complete the entire application.  You may attach a resume, but you must still complete all questions; 
or your application will be deemed incomplete and may not be considered.  Please fill out each box (don't just indicate “See Resume.”)   
 

Position Applying 
For: 

Name (Last, First, Middle): 

Street Address: 

     

 City, State & Zip: 

     

 

Other names under which you 
have attended school or been 
employed: 

     

 

Social Security Number: 

     

 
Home Phone: 

     

                         
Work Phone: 

     

 
Other Phone: 

     

 
 

Are you eligible to work in the United 
States? 

Yes     No  

Are you 18 years of age or older?  Yes     No If NO,   what is your current age? 
Are you currently employed at Expanding 
YOUR Horizons? 

Yes      No If YES, what is your current job title & department? 
 
 

Have you ever been employed by 
Expanding YOUR Horizons? 

 Yes   No If YES, dates of employment & reason for leaving: 
 
 

Are you related to any current Expanding 
YOUR Horizons employee? 

Yes     No If YES, their name & their relationship to you? 

If required for position, do you have a valid 
driver’s license? 

 Yes    No If YES, State of issuance, license #, and expiration date: 

How did you learn about this employment opportunity at Expanding YOUR Horizons?   Check all that apply:         
 Ad in newspaper                   Job Bulletin (posting)             Walk - In                                   Website 

                                 Referral by employee                         Other:   
       
        HAVE LIVED IN THE STATE OF OHIO FOR FIVE YEARS OR LONGER?   _____YES         _____NO 
 
        EDUCATION 

 
Name of School 

 
City/State 

Did you 
graduate? 

Years left 
to 

graduate 

Date of 
Graduation 

Degree 
received 

Major 

     

 

High School: 

     

 
 

     

 Yes    No 

     

 

     

 

     

 

     

 

GED: 

     

 
 

     

 Yes    No 

     

 

     

 

     

 

     

 

Other School: 

     

  
 

     

 Yes    No 

     

 

     

 

     

 

     

 

College: 

     

 
 

     

 Yes    No 

     

 

     

 

     

 

     

 

College: 

     

 
 

     

 Yes    No 

     

 

     

 

     

 

     

 

College: 

     

 
 

     

 Yes    No 

     

 

     

 

     

 

     

 

Other credentials/ licenses/ professional affiliations, etc., which are relevant to the job(s) for which you are applying. 
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SKILLS:  Please list technical skills, clerical skills, trade skills, etc., relevant to this position.  Include relevant computer systems and   
 software packages of which you have a working knowledge, and note your level of proficiency (basic, intermediate, expert)  

 

     

 
 
 

     

 
 

     

 
 
 
 
 

WORK EXPERIENCE-Please detail your entire work history.  Begin with your current or most recent employer.  If you held multiple positions  
with the same organization, detail each position separately.  Attach additional sheets if necessary. Omission of prior employment may be considered 
falsification of information. Please explain any gaps in employment.  Include full-time military or volunteer commitments.  
 PLEASE DO NOT complete this information with the notation “See Resume.”  
 
   
PLEASE NOTE:  EXPANDING YOUR HORIZONS reserves the right to contact all current and former employers for reference information.  

   
Dates Employed (most recent position) 
From: 

     

 To 

     

 
          

 
Full time        Part-time 

 
If part-time, # hrs./wk:  

Title: 

     

 

Starting Salary:

     

 
 
Final Salary: 

     

 
 

Organization Name and Address: 

     

 
 
 

Supervisor’s Name, Title and Phone  #: 

     

 
 
 

Other Reference Name, Title and Phone #: 

     

 
 
 

Contact my current references: 
 At any time 
 Only if I am a finalist candidate 

Primary duties: 

     

 
 
 
 

Reason for Leaving: 

     

 

  
Dates Employed  
From: 

     

 To 

     

 
          

 
Full time        Part-time 

 
If part-time, # hrs./wk:  

Title: 

     

 

Starting Salary:

     

 
 
Final Salary: 

     

 
 

Organization Name and Address: 

     

 
 
 

Supervisor’s Name, Title and Phone  #: 

     

 
 
 

Other Reference Name, Title and Phone #: 

     

 
 
 

Contact my current references: 
 At any time 
 Only if I am a finalist candidate 

Primary duties: 

     

 
 
 
 

Reason for Leaving: 

     

 

 
 
 
 
 
 
 

2 
 
 



 
 

Dates Employed  
From: 

     

 To 

     

 
          

 
Full time        Part-time 

 
If part-time, # hrs./wk:  

Title: 

     

 

Starting Salary:

     

 
 
Final Salary: 

     

 
 

Organization Name and Address: 

     

 
 
 

Supervisor’s Name, Title and Phone  #: 

     

 
 
 

Other Reference Name, Title and Phone #: 

     

 
 
 

Contact my current references: 
 At any time 
 Only if I am a finalist candidate 

Primary duties: 

     

 
 
 
 

Reason for Leaving: 

     

 

  
Dates Employed  
From: 

     

 To 

     

 
          

 
Full time        Part-time 

 
If part-time, # hrs./wk:  

Title: 

     

 

Starting Salary:

     

 
 
Final Salary: 

     

 
 

Organization Name and Address: 

     

 
 
 

Supervisor’s Name, Title and Phone  #: 

     

 
 
 

Other Reference Name, Title and Phone #: 

     

 
 
 

Contact my current references: 
 At any time 
 Only if I am a finalist candidate 

Primary duties: 

     

 
 
 
 

Reason for Leaving: 

     

 

 
 
 
         PLEASE READ CAREFULLY AND SIGN THAT YOU UNDERSTAND AND ACCEPT THIS INFORMATION. 
 

 I certify that the information on this application and its supporting documents is accurate and complete.  I understand and agree that failure to fully 
complete the form, or misrepresentation or omission of facts,  represents grounds for elimination from consideration for employment, or termination after 
employment if discovered at a later date.  I authorize Expanding YOUR Horizons to investigate, without liability, all statements contained in this 
application and supporting materials.  I authorize references and former employers, without liability, to make full response to any inquiries in connection 
with this application for employment. If requested, I agree to submit to a physical exam, criminal and credit background investigation, and/or screening 
for illegal substances upon conditional offer of employment.  I understand that this document is NOT an offer of employment, and that an offer of 
employment, if tendered, does NOT constitute a contract for continued guaranteed employment.  I understand that staff employees of Expanding YOUR 
Horizons  serve at-will, and the employment relationship may be terminated at any time by either party, or any or no reason, other than a reason prohibited 
 by law. If employed, I will be required to furnish proof of eligibility to work in the United States, and to comply with company and departmental regulations. 
I understand that if employed on a temporary basis, I would be paid for hours worked only, and would be ineligible for benefits including paid time off. 
I understand that any benefits I receive may be subject to change or discontinuation at any time without prior notice.  I understand that the first SIX MONTHS 
of  regular employment represent a provisional period, during which I would not be eligible to apply for transfer or promotion and during which I 
may be  terminated without right of appeal. 

 
 
        

Applicant Signature: _____________________________________________              Date: __________________________________  
                            
 

Steve Beha, Executive Director 
 

Expanding YOUR Horizons,LLC 
34107  SR 681 

Albany, Ohio  45710 
 

740.416.1103 
www.EYHservices.com 
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Attestation  and  Agreement  to  Notify  Employer  
  

  
  
I  hereby  attest  that  I  have  not  been  convicted  of  or  pleaded  guilty  to  any  of  the  disqualifying  
  
offenses  listed  below  and  agree  that  I  will  notify    ____________________________________  
                                                                                                                                                                                                                                                   (Employer's  Name)  

within  14  calendar  days,  if  while  employed  I  am  formally  charged  with,  am  convicted  of,  or  
  
plead  guilty  to  one  of  the  disqualifying  offenses.    I  understand  that  failure  to  make  this  
  
notification  may  result  in  termination  of  employment.  
  

        
(Applicant's  Signature)      (Date  Signed)  

        

        

(Applicant's  Name  Printed)        

  
  
Tier  1  Disqualifying  Offenses  (Permanent  Exclusion):  
  

2903.01  (aggravated  murder)  

2903.02  (murder)  

2903.03  (voluntary  manslaughter)  

2903.11  (felonious  assault)  

2903.15  (permitting  child  abuse)  

2903.16  (failing  to  provide  for  a  functionally  impaired  person)  

2903.34  (patient  abuse  and  neglect)  

2903.341  (patient  endangerment)  

2905.01  (kidnapping)  

2905.02  (abduction)  

2905.32  (human  trafficking)  

2905.33  (unlawful  conduct  with  respect  to  documents)  

2907.02  (rape)  

2907.03  (sexual  battery)  

2907.04  (unlawful  sexual  conduct  with  a  minor,  formerly  corruption  of  a  minor)  

2907.05  (gross  sexual  imposition)  

2907.06  (sexual  imposition)  

2907.07  (importuning)  

2907.08  (voyeurism)  

2907.12  (felonious  sexual  penetration)  

2907.31  (disseminating  matter  harmful  to  juveniles)  

2907.32  (pandering  obscenity)  

2907.321  (pandering  obscenity  involving  a  minor)  

2907.322  (pandering  sexually  oriented  matter  involving  a  minor)  

2907.323  (illegal  use  of  minor  in  nudity-‐oriented  material  or  performance)  
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2909.22  (soliciting/providing  support  for  act  of  terrorism)  

2909.23  (making  terrorist  threat)  

2909.24  (terrorism)  

2913.40  (Medicaid  fraud)  

2923.01  (conspiracy)  when  the  underlying  offense  is  any  of  the  offenses  or  violations  on  this  list  

2923.02  (attempt)  when  the  underlying  offense  is  any  of  the  offenses  or  violations  on  this  list  

2923.03  (complicity)  when  the  underlying  offense  is  any  of  the  offenses  or  violations  on  this  list  

A  conviction  related  to  fraud,  theft,  embezzlement,  breach  of  fiduciary  responsibility,  or  other  financial  misconduct  
involving  a  federal  or  state-‐funded  program,  excluding  the  disqualifying  offenses  set  forth  in  section  2913.46  of  the  
Revised  Code  (illegal  use  of  supplemental  nutrition  assistance  program  [SNAP]  or  women,  infants,  and  children  
[WIC]  program  benefits).  

A  violation  of  an  existing  or  former  municipal  ordinance  or  law  of  this  state,  any  other  state,  or  the  United  States  
that  is  substantially  equivalent  to  any  of  the  offenses  or  violations  on  this  list.  

  
  
Tier  2  Disqualifying  Offenses  (Ten-‐Year  Exclusion):  
  

2903.04  (involuntary  manslaughter)  

2903.041  (reckless  homicide)  

2905.04  (child  stealing)  as  it  existed  prior  to  July  1,  1996  

2905.05  (criminal  child  enticement)  

2905.11  (extortion)  

2907.21  (compelling  prostitution)  

2907.22  (promoting  prostitution)  

2907.23  (enticement  or  solicitation  to  patronize  a  prostitute,  procurement  of  a  prostitute  for  another)  

2909.02  (aggravated  arson)  

2909.03  (arson)  

2911.01  (aggravated  robbery)  

2911.11  (aggravated  burglary)  

2913.46  (illegal  use  of  supplemental  nutrition  assistance  program  [SNAP]  or  women,  infants,  and  children  [WIC]  
program  benefits)  

2913.48  (workers'  compensation  fraud)  

2913.49  (identity  fraud)  

2917.02  (aggravated  riot)  

2923.01  (conspiracy)  when  the  underlying  offense  is  any  of  the  offenses  or  violations  on  this  list  

2923.02  (attempt)  when  the  underlying  offense  is  any  of  the  offenses  or  violations  on  this  list  

2923.03  (complicity)  when  the  underlying  offense  is  any  of  the  offenses  or  violations  on  this  list  

2923.12  (carrying  concealed  weapon)  

2923.122  (illegal  conveyance  or  possession  of  deadly  weapon  or  dangerous  ordnance  in  a  school  safety  zone,  
illegal  possession  of  an  object  indistinguishable  from  a  firearm  in  a  school  safety  zone)  

2923.123  (illegal  conveyance,  possession,  or  control  of  deadly  weapon  or  dangerous  ordnance  into  courthouse)  

2923.13  (having  weapons  while  under  disability)  

2923.161  (improperly  discharging  a  firearm  at  or  into  a  habitation  or  school)  

2923.162  (discharge  of  firearm  on  or  near  prohibited  premises)  

2923.21  (improperly  furnishing  firearms  to  minor)  

2923.32  (engaging  in  pattern  of  corrupt  activity)  

2923.42  (participating  in  criminal  gang)  

2925.02  (corrupting  another  with  drugs)  

2925.03  (trafficking  in  drugs)  

2925.04  (illegal  manufacture  of  drugs  or  cultivation  of  marihuana)  

2925.041  (illegal  assembly  or  possession  of  chemicals  for  the  manufacture  of  drugs)  

3716.11  (placing  harmful  objects  in  food  or  confection)  

A  violation  of  an  existing  or  former  municipal  ordinance  or  law  of  this  state,  any  other  state,  or  the  United  States  
that  is  substantially  equivalent  to  any  of  the  offenses  or  violations  on  this  list.  
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Tier  3  Disqualifying  Offenses  (Seven-‐Year  Exclusion):  
  

959.13  (cruelty  to  animals)  

959.131  (prohibitions  concerning  companion  animals)  

2903.12  (aggravated  assault)  

2903.21  (aggravated  menacing)  

2903.211  (menacing  by  stalking)  

2905.12  (coercion)  

2909.04  (disrupting  public  services)  

2911.02  (robbery)  

2911.12  (burglary)  

2913.47  (insurance  fraud)  

2917.01  (inciting  to  violence)  

2917.03  (riot)  

2917.31  (inducing  panic)  

2919.22  (endangering  children)  

2919.25  (domestic  violence)  

2921.03  (intimidation)  

2921.11  (perjury)  

2921.13  (falsification,  falsification  in  theft  offense,  falsification  to  purchase  firearm,  or  falsification  to  
obtain  a  concealed  handgun  license)  

2921.34  (escape)  

2921.35  (aiding  escape  or  resistance  to  lawful  authority)  

2921.36  (illegal  conveyance  of  weapons,  drugs,  or  other  prohibited  items  onto  grounds  of  detention  
facility  or  institution)  

2923.01  (conspiracy)  when  the  underlying  offense  is  any  of  the  offenses  or  violations  on  this  list  

2923.02  (attempt)  when  the  underlying  offense  is  any  of  the  offenses  or  violations  on  this  list  

2923.03  (complicity)  when  the  underlying  offense  is  any  of  the  offenses  or  violations  on  this  list  

2925.05  (funding  of  drug  or  marihuana  trafficking)  

2925.06  (illegal  administration  or  distribution  of  anabolic  steroids)  

2925.24  (tampering  with  drugs)  

2927.12  (ethnic  intimidation)  

A  violation  of  an  existing  or  former  municipal  ordinance  or  law  of  this  state,  any  other  state,  or  the  
United  States  that  is  substantially  equivalent  to  any  of  the  offenses  or  violations  on  this  list.  

  
  
Tier  4  Disqualifying  Offenses  (Five-‐Year  Exclusion):  
  

2903.13  (assault)  

2903.22  (menacing)  

2907.09  (public  indecency)  

2907.24  (soliciting  after  positive  human  immunodeficiency  virus  test)  

2907.25  (prostitution)  

2907.33  (deception  to  obtain  matter  harmful  to  juveniles)  

2911.13  (breaking  and  entering)  

2913.02  (theft)  

2913.03  (unauthorized  use  of  a  vehicle)  

2913.04  (unauthorized  use  of  property,  computer,  cable,  or  telecommunication  property)  

2913.05  (telecommunications  fraud)  
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2913.11  (passing  bad  checks)  

2913.21  (misuse  of  credit  cards)  

2913.31  (forgery,  forging  identification  cards)  

2913.32  (criminal  simulation)  

2913.41  (defrauding  a  rental  agency  or  hostelry)  

2913.42  (tampering  with  records)  

2913.43  (securing  writings  by  deception)  

2913.44  (personating  an  officer)  

2913.441  (unlawful  display  of  law  enforcement  emblem)  

2913.45  (defrauding  creditors)  

2913.51  (receiving  stolen  property)  

2919.12  (unlawful  abortion)  

2919.121  (unlawful  abortion  upon  minor)  

2919.123  (unlawful  distribution  of  an  abortion-‐inducing  drug)  

2919.23  (interference  with  custody)  

2919.24  (contributing  to  unruliness  or  delinquency  of  child)  

2921.12  (tampering  with  evidence)  

2921.21  (compounding  a  crime)  

2921.24  (disclosure  of  confidential  information)  

2921.32  (obstructing  justice)  

2921.321  (assaulting/harassing  police  dog  or  horse/service  animal)  

2921.51  (impersonation  of  peace  officer)  

2923.01  (conspiracy)  when  the  underlying  offense  is  any  of  the  offenses  or  violations  on  this  list  

2923.02  (attempt)  when  the  underlying  offense  is  any  of  the  offenses  or  violations  on  this  list  

2923.03  (complicity)  when  the  underlying  offense  is  any  of  the  offenses  or  violations  on  this  list  

2925.09  (illegal  administration,  dispensing,  distribution,  manufacture,  possession,  selling,  or  using  any  
dangerous  veterinary  drug)  

2925.11  (drug  possession  other  than  a  minor  drug  possession  offense)  

2925.13  (permitting  drug  abuse)  

2925.22  (deception  to  obtain  dangerous  drugs)  

2925.23  (illegal  processing  of  drug  documents)  

2925.36  (illegal  dispensing  of  drug  samples)  

2925.55  (unlawful  purchase  of  pseudoephedrine  product)  

2925.56  (unlawful  sale  of  pseudoephedrine  product)  

A  violation  of  an  existing  or  former  municipal  ordinance  or  law  of  this  state,  any  other  state,  or  the  
United  States  that  is  substantially  equivalent  to  any  of  the  offenses  or  violations  on  this  list.  

  
  
  
  
  
  
  
  
  



Written notice explaining the conduct for which an DD employee may be included in the Abuser 
Registry. 

 
5123.50 Registry of employees guilty of abuse, neglect or 
misappropriation definitions. 
As used in this section and sections 5123.51, 5123.52, and 5123.541 of the Revised Code: 

(A) “Abuse” means all of the following: 

(1) The use of physical force that can reasonably be expected to result in physical harm or serious physical 
harm; 

(2) Sexual abuse; 

(3) Verbal abuse. 

(B) “Misappropriation” means depriving, defrauding, or otherwise obtaining the real or personal property of an 
individual by any means prohibited by the Revised Code, including violations of Chapter 2911. or 2913. of the 
Revised Code. 

(C) “DD employee” means all of the following: 

(1) An employee of the department of mental retardation and developmental disabilities; 

(2) An employee of a county board of mental retardation and developmental disabilities; 

(3) An employee in a position that includes providing specialized services to an individual with mental 
retardation or another developmental disability. 

(D) “Neglect” means, when there is a duty to do so, failing to provide an individual with any treatment, care, 
goods, or services that are necessary to maintain the health and safety of the individual. 

(E) “Physical harm” and “serious physical harm” have the same meanings as in section 2901.01 of the Revised 
Code. 

(F) “Sexual abuse” means unlawful sexual conduct or sexual contact . 

(G) “Specialized services” means any program or service designed and operated to serve primarily individuals 
with mental retardation or a developmental disability, including a program or service provided by an entity 
licensed or certified by the department of mental retardation and developmental disabilities. A program or 
service available to the general public is not a specialized service. 

(H) “Verbal abuse” means purposely using words to threaten, coerce, intimidate, harass, or humiliate an 
individual. 

(I) “Sexual conduct,” “sexual contact,” and “spouse” have the same meanings as in section 2907.01 of the 
Revised Code.                                               

 

 Effective Date: 01-30-2004 

 



5123.51 Reviewing report of abuse, neglect or 
misappropriation. 

(A) In addition to any other action required by sections 5123.61 and 5126.31 of the Revised Code, the 
department of mental retardation and developmental disabilities shall review each report the department 
receives of abuse or neglect of an individual with mental retardation or a developmental disability or 
misappropriation of an individual’s property that includes an allegation that an DD employee committed or was 
responsible for the abuse, neglect, or misappropriation. The department shall review a report it receives from a 
public children services agency only after the agency completes its investigation pursuant to section 2151.421 
of the Revised Code. On receipt of a notice under section 2930.061 or 5123.541 of the Revised Code, the 
department shall review the notice. 

(B) The department shall do both of the following: 

(1) Investigate the allegation or adopt the findings of an investigation or review of the allegation conducted by 
another person or government entity and determine whether there is a reasonable basis for the allegation; 

(2) If the department determines that there is a reasonable basis for the allegation, conduct an adjudication 
pursuant to Chapter 119. of the Revised Code. 

(C)(1) The department shall appoint an independent hearing officer to conduct any hearing conducted pursuant 
to division (B)(2) of this section, except that, if the hearing is regarding an employee of the department who is 
represented by a union, the department and a representative of the union shall jointly select the hearing officer. 

(2)(a) Except as provided in division (C)(2)(b) of this section, no hearing shall be conducted under division 
(B)(2) of this section until any criminal proceeding or collective bargaining arbitration concerning the same 
allegation has concluded. 

(b) The department may conduct a hearing pursuant to division (B)(2) of this section before a criminal 
proceeding concerning the same allegation is concluded if both of the following are the case: 

(i) The department notifies the prosecutor responsible for the criminal proceeding that the department proposes 
to conduct a hearing. 

(ii) The prosecutor consents to the hearing. 

(3) In conducting a hearing pursuant to division (B)(2) of this section, the hearing officer shall do all of the 
following: 

(a) Determine whether there is clear and convincing evidence that the MR/DD employee has done any of the 
following: 

(i) Misappropriated property of one or more individuals with mental retardation or a developmental disability 
that has a value, either separately or taken together, of one hundred dollars or more; 

 

(ii) Misappropriated property of an individual with mental retardation or a developmental disability that is 
designed to be used as a check, draft, negotiable instrument, credit card, charge card, or device for initiating an 
electronic fund transfer at a point of sale terminal, automated teller machine, or cash dispensing machine; 

(iii) Knowingly abused such an individual; 

(iv) Recklessly abused or neglected such an individual, with resulting physical harm; 

(v) Negligently abused or neglected such an individual, with resulting serious physical harm; 



(vi) Recklessly neglected such an individual, creating a substantial risk of serious physical harm; 

(vii) Engaged in sexual conduct or had sexual contact with an individual with mental retardation or another 
developmental disability who was not the DD employee’s spouse and for whom the MR/DD employee was 
employed or under a contract to provide care; 

(viii) Unreasonably failed to make a report pursuant to division (C) of section 5123.61 of the Revised Code 
when the employee knew or should have known that the failure would result in a substantial risk of harm to an 
individual with mental retardation or a developmental disability. 

(b) Give weight to the decision in any collective bargaining arbitration regarding the same allegation; 

(c) Give weight to any relevant facts presented at the hearing. 

(D)(1) Unless the director of mental retardation and developmental disabilities determines that there are 
extenuating circumstances and except as provided in division (E) of this section, if the director, after 
considering all of the factors listed in division (C)(3) of this section, finds that there is clear and convincing 
evidence that an DD employee has done one or more of the things described in division (C)(3)(a) of this section 
the director shall include the name of the employee in the registry established under section 5123.52 of the 
Revised Code. 

(2) Extenuating circumstances the director must consider include the use of physical force by an DD employee 
that was necessary as self-defense. 

(3) If the director includes an DD employee in the registry established under section 5123.52 of the Revised 
Code, the director shall notify the employee, the person or government entity that employs or contracts with 
the employee, the individual with mental retardation or a developmental disability who was the subject of the 
report and that individual’s legal guardian, if any, the attorney general, and the prosecuting attorney or other 
law enforcement agency. If the MR/DD employee holds a license, certificate, registration, or other authorization 
to engage in a profession issued pursuant to Title XLVII of the Revised Code, the director shall notify the 
appropriate agency, board, department, or other entity responsible for regulating the employee’s professional 
practice. 

(4) If an individual whose name appears on the registry is involved in a court proceeding or arbitration arising 
from the same facts as the allegation resulting in the individual’s placement on the registry, the disposition of 
the proceeding or arbitration shall be noted in the registry next to the individual’s name. 

 

(E) In the case of an allegation concerning an employee of the department, after the hearing conducted 
pursuant to division (B)(2) of this section, the director of health or that director’s designee shall review the 
decision of the hearing officer to determine whether the standard described in division (C)(3) of this section has 
been met. If the director or designee determines that the standard has been met and that no extenuating 
circumstances exist, the director or designee shall notify the director of mental retardation and developmental 
disabilities that the DD employee is to be included in the registry established under section 5123.52 of the 
Revised Code. If the director of mental retardation and developmental disabilities receives such notification, the 
director shall include the DD employee in the registry and shall provide the notification described in division 
(D)(3) of this section. 

(F) If the department is required by Chapter 119. of the Revised Code to give notice of an opportunity for a 
hearing and the MR/DD employee subject to the notice does not timely request a hearing in accordance with 
section 119.07 or 5123.0414 of the Revised Code, the department is not required to hold a hearing. 

(G) Files and records of investigations conducted pursuant to this section are not public records as defined in 
section 149.43 of the Revised Code, but, on request, the department shall provide copies of those files and 
records to the attorney general, a prosecuting attorney, or a law enforcement agency. 

Effective Date: 01-30-2004; 2007 HB119 06-30-2007 
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I, __________________________________________ , have received written notice explaining the conduct  
 
for which an DD employee may be included in the Abuser Registry. 
 
 
 
 
 
______________________________________________________________________ 
(Print Name) 
 
 
 
 
____________________________________________________________________       _____________________________                            
Signature                      Date 
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